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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangement of
Certain Officers.

Appointment of Jennifer A. Sanfilippo as Interim Chief Executive Officer
On September 3, 2019, Melinta Therapeutics, Inc. (the “Company”) announced that its Board of Directors (the “Board”) appointed Jennifer A.
Sanfilippo, the Company’s former Senior Vice President and General Counsel, as interim chief executive officer of the Company (“CEO”), effective
August 28, 2019. The Board also appointed Ms. Sanfilippo to the Board as a Class III director, effective August 28, 2019. Ms. Sanfilippo succeeds John
H. Johnson, who had been serving as acting chief executive officer of the Company since his resignation from his position as chief executive officer of
the Company effective August 5, 2019. Mr. Johnson also resigned from the Board and all committees of the Board effective August 5, 2019.
Ms. Sanfilippo, age 40, has served as Senior Vice President and General Counsel of the Company since November 2018, responsible for both legal and
compliance matters for the Company and brings substantial experience as a life sciences executive with a demonstrated record of achievement in these
areas. Ms. Sanfilippo previously served as Vice President, Corporate Counsel of the Company since January 2018. From July 2015 to January 2018,
Ms. Sanfilippo was Vice President, Commercial Integrity Counsel, Legal at The Medicines Company, which she joined in 2011. While at The
Medicines Company, Ms. Sanfilippo held a series of leadership roles serving as legal and compliance counsel for multiple business units, including the
infectious disease business, where she provided guidance on a variety of matters, including commercial, medical, market access and regulatory
activities. Prior to The Medicines Company, Ms. Sanfilippo was an attorney at Porzio, Bromberg & Newman, P.C., a law firm specializing in the life
sciences industry, where she advised pharmaceutical, medical device and biotech companies on a variety of legal, regulatory, and compliance issues.
Ms. Sanfilippo holds a Bachelor of Arts degree in history, magna cum laude, from New York University and a juris doctorate from the Rutgers School
of Law, where she was managing editor of the Rutgers Law Review. The Company believes that Ms. Sanfilippo’s substantial experience as a life
sciences executive with a demonstrated record of achievement in these areas and her position as interim chief executive officer of the Company
qualifies her to serve on the Board.
In connection with Ms. Sanfilippo’s appointment as interim CEO, the Company agreed with Ms. Sanfilippo (the “Sanfilippo Employment Agreement”)
that Ms. Sanfilippo will be entitled to an annual salary of $575,000, and will be eligible to earn an annual bonus with a target equal to 75% of her base
salary, subject to the achievement of applicable Company and specific individual performance objectives for each fiscal year. Pursuant to the
Sanfilippo Employment Agreement, Ms. Sanfilippo is also entitled to a one-time cash bonus upon her appointment as interim CEO of $250,000, which
bonus will be subject to a ratable claw-back under certain circumstances. Additionally, if the Company adopts a key employee incentive plan or
similar incentive plan, Ms. Sanfilippo will be eligible to receive an incentive award thereunder, as determined by the compensation committee of the
Company’s Board (the “Compensation Committee”), with terms and conditions that are no less favorable than those in effect for similarly situated
senior executives of the Company. The Sanfilippo Employment Agreement has an initial term ending on the nine month anniversary of August 28,
2019, subject to automatic renewal on a monthly basis unless either party provides notice of non-renewal pursuant to the agreement.
There are no family relationships between Ms. Sanfilippo and any of the Company’s directors or executive officers. There are no transactions between
Ms. Sanfilippo or any of her immediate family members and the Company or any of its subsidiaries that would be required to be reported under Item
404(a) of Regulation S-K.
The foregoing descriptions of the Sanfilippo Employment Agreement does not purport to be complete and is qualified in its entirety by reference to the
complete text of the agreement, which will be filed as an exhibit in a subsequent filing.
Separation and Release Agreement with John H. Johnson
In connection with Mr. Johnson’s resignation described above, the Company entered into a separation and release agreement, dated August 29, 2019,
with Mr. Johnson that provides for, among other things, Mr. Johnson’s release of the Company and Mr. Johnson providing consulting services to the
Company for a period of six months following the date on which he is no longer employed by the Company (such date being September 4, 2019,
unless such date is mutually extended by Mr. Johnson and the Company (the “Separation Date”)), for which he will receive an aggregate upfront
payment of $300,000, payment for the full cost of COBRA continuation coverage for a period of 18 months following the Separation Date, and
indemnification for the work he will perform in his capacity as a consultant. The foregoing description of the separation and release agreement does not
purport to be complete and is qualified in its entirety by reference to the full text of the agreement, which is filed herewith as Exhibit 10.1 and is
incorporated herein by reference.

Cash Bonus Payment to Sue K. Cammarata
On August 29, 2019, the Compensation Committee approved, and recommended that the Board approve, and the Board subsequently approved, the
grant of a cash bonus in the amount of $100,000 to Sue K. Cammarata, the Company’s Executive Vice President, Chief Medical Officer (the
“Cammarata Bonus”), to incentivize Dr. Cammarata’s performance related to the Company’s pending application for a second indication for Baxdela®
(delafloxacin) under the Prescription Drug User Fee Act (the “PDUFA Application”).The Cammarata Bonus is subject to (1) a full claw-back if the
Company’s pending PDUFA Application is denied and (2) a ratable claw-back under certain circumstances.
Item 7.01

Regulation FD Disclosure.

On September 3, 2019, the Company issued a press release announcing the appointment of Ms. Sanfilippo as interim CEO and as a Class III director. A
copy of the press release is furnished herewith as Exhibit 99.1 to this Current Report on Form 8-K and is incorporated herein by reference.
The information in this Item 7.01 (including Exhibit 99.1) shall not be deemed “filed” for purposes of Section 18 of the Exchange Act or otherwise
subject to the liabilities of that section, nor shall it be deemed incorporated by reference in any filing under the Securities Act, or the Exchange Act,
regardless of any general incorporation language in such filing, unless expressly incorporated by reference in such filing.
Item 9.01

Financial Statements and Exhibits.

(d) Exhibits.
Exhibit
No.

10.1

Separation and Release Agreement, dated August 29, 2019, between Melinta Therapeutics, Inc. and John H. Johnson

99.1

Press Release titled “Melinta Therapeutics Announces Appointment of Jennifer Sanfilippo to Interim Chief Executive Officer and
Director,” dated September 3, 2019.

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its behalf
by the undersigned hereunto duly authorized.
MELINTA THERAPEUTICS, INC.
By: /s/ Peter J. Milligan
Peter J. Milligan
Chief Financial Officer
Dated: September 3, 2019

Exhibit 10.1
SEPARATION AND RELEASE AGREEMENT
This Separation and Release Agreement (this “Agreement”), delivered August 29, 2019, confirms the following understandings and
agreements between Melinta Therapeutics, Inc., a Delaware corporation (the “Company”) and John H. Johnson (hereinafter referred to as “you” or
“your”).
In consideration of the promises set forth herein, you and the Company agree as follows:
1. Opportunity for Review; Acceptance. You have until September 10, 2019 (the “Review Period”), to review and consider this
Agreement. To accept this Agreement, and the terms and conditions contained herein, prior to the expiration of the Review Period (but in no event
earlier than the Separation Date, as defined below), you must execute and date this Agreement where indicated below and return the executed copy
of this Agreement to the Company’s General Counsel (the “Company Representative”) by mail at Melinta Therapeutics, 44 Whippany Road, Suite
280, Morristown, NJ 07960. You acknowledge that, to the extent there are changes made to the terms of this Agreement, whether they are material or
immaterial, the Review Period is not recommenced. Notwithstanding anything contained herein to the contrary, this Agreement will not become
effective or enforceable for a period of seven (7) calendar days following the date of your execution of this Agreement (the “Revocation Period”),
during which time you may revoke your acceptance of this Agreement by notifying the Company Representative, in writing, to the address specified
above. To be effective, such revocation must be received by the Company Representative no later than 5:00 p.m. Eastern Time on the seventh (7 th )
calendar day following your execution of this Agreement. Provided that this Agreement is executed during the Review Period, and you do not revoke
it during the Revocation Period, the eighth (8 th ) day following the date on which this Agreement is executed and delivered to the Company
Representative shall be its effective date (the “Effective Date”). In the event that you fail to execute and deliver this Agreement prior to the expiration
of the Review Period, or if you otherwise revoke this Agreement during the Revocation Period, this Agreement will be null and void and of no effect,
and the Company will have no obligations hereunder.
2. Employment Status; Accrued Benefits; and Separation Payments.
(a) Employment Status. You acknowledge and agree that you resigned as Chief Executive Officer on August 5, 2019 and your
employment with the Company and its direct and indirect parent(s), subsidiaries, and affiliates (collectively, with the Company, the “Company
Group”), will terminate effective as of the close of business on September 4, 2019, which date may extended by a written agreement by you and the
Company (the “Separation Date”), and after the Separation Date, you will not represent yourself as being an employee, officer, agent, or representative
of the Company or any other member of the Company Group. You further agree that this termination is not by the Company with or without Cause, or
by you for Good Reason, as each such term is defined in the Employment Agreement between you and the Company, dated February 21, 2019 (the
“Employment Agreement”). Except as otherwise provided herein, you hereby confirm your resignations from all offices, directorships, trusteeships,
committee memberships and fiduciary and other capacities held with, or on behalf of, the Company Group effective as of the Separation Date and your
execution of this Agreement will be deemed the grant by you to the officers of the Company of a limited power of attorney to sign in your name and on
your behalf any such documentation as may be required to be executed solely for the limited purposes of effectuating such resignations. For the
avoidance of doubt and not withstanding your resignation, subject to the terms and conditions of the Employment Agreement, you shall remain an
officer of the Company until the Separation Date.
(b) Accrued Obligations. During the period between the date hereof and the Separation Date (the “Transition Period”), you will
remain on active payroll and be paid your current salary. In addition, the Separation Date shall be the termination date of your employment for
purposes of participation in and coverage under all benefit plans and programs sponsored by or through the Company and

any other member of the Company Group, except as otherwise provided herein. You will be paid for (i) all of your earned but unpaid salary through the
Separation Date and, to the extent required by state law, your accrued but unused vacation as of the Separation Date, in each case, on the Company’s
next regularly scheduled payroll date on or following the Separation Date; and (ii) any business expenses incurred prior to the Separation Date and
properly submitted in accordance with the Company’s policies and procedures within ten (10) business days of the Separation Date. In addition, you
will be entitled to continued medical and health benefits under the Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”), and
additional information concerning such benefits will be provided to you under separate cover following the Separation Date.
(c) Transition Period. During the Transition Period, you agree to observe and comply with all of the rules, regulations, policies and
procedures established by the Company from time to time and all applicable laws, rules and regulations imposed by any governmental regulatory
authority from time to time. Further, during the Transition Period, you agree to cooperate with the Company and/or any other member of the Company
Group, provide information, answer questions and provide guidance as reasonably requested relating to any matter on which you worked prior to the
date hereof or of which you have knowledge and to otherwise assist in the wind-down and orderly transition of your duties and responsibilities to other
employees of the Company Group. Without limiting the foregoing, you agree that during the Transition Period, you will devote your full business
time, attention, skill and best efforts to such wind-down or transition of your duties and responsibilities and that you are not to engage in any other
business or occupation.
(d) Separation Payments and Benefits. In consideration of your release and waiver of claims set forth in Paragraph 3 below and your
agreement to provide the consultative services described in Paragraph 2(d)(ii) below, subject to your execution, delivery and non-revocation of this
Agreement and continued compliance with this Agreement, including but not limited to, Paragraph 11 hereof, the Company will provide you with the
following separation benefits (the “Consideration”):
(i) COBRA Premiums. If you choose to elect to continue your health insurance benefits under COBRA following the
Separation Date, the Company will pay you a lump sum cash payment (within three (3) business days of the Effective Date) equal to the amount,
grossed up for all applicable income and employment taxes, necessary to fully subsidize your total applicable COBRA premiums for continued
group health plan coverage for you and your eligible dependents (including medical, dental and vision benefits, but not disability or life
insurance benefits) as applicable (the “COBRA Subsidy”), for a period of eighteen (18) months from the Separation Date (the “Benefit Period”).
Such amount shall be paid to you in accordance with Paragraph 2(e) below. You must actively elect COBRA in order to continue coverage after
the Separation Date. For the avoidance of doubt, following the expiration of the Benefit Period, you may continue your health insurance
coverage under COBRA at your own expense to the extent permitted under applicable law; and
(ii) Consulting Services Payment. You agree to provide consultative services to the Company for a period of six (6) months
from the Separation Date at such dates and times as mutually agreed to by you and the Board of Directors of the Company. You agree that the
total consultative services shall not exceed 20 hours per week. In consideration for these services, which services shall be mutually determined,
the Company agrees to pay you $300,000, to be paid as a lump sum cash payment (within three (3) business days of the Effective Date). The
Company agrees to indemnify you and hold you harmless to the fullest extent permitted by law from and against any and all claims, covenants,
warranties, promises, undertakings, actions, suits, causes of action, obligations, debts, accounts, attorneys’ fees, judgments, losses and liabilities,
of whatsoever kind or nature, in law, equity or otherwise as set forth in Exhibit A attached hereto.
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(iii) D&O Insurance. In accordance with Section 20 of your Employment Agreement, the Company agrees to cover you as an
insured party under any contract of directors and officers liability insurance that covers members of the Company’s board of directors. The
Company shall also list you as an insured party with respect to the provision of your consulting services described in Paragraph 2(d)(ii) above on
substantially the same terms as are applicable to the members of the Company’s board of directors. Failure of the Company to provide such
insurance shall relieve you of any obligation to perform services under this Agreement.
(e) Deferral of Payments. Notwithstanding the foregoing, in the event that any payment otherwise scheduled to occur prior to the
Effective Date, but for the condition on executing this Agreement, shall be made as soon as administratively possible following the Effective Date.
(f) Taxes. Amounts provided hereunder, including without limitation the Consideration, are subject to withholding for all
applicable taxes, including but not limited to income, employment, and social insurance taxes, as shall be required by law.
(g) Options and Restricted Stock Units (RSUs). In accordance with the terms of each applicable equity incentive plan maintained by
the Company, each stock option notice and agreement and each RSU grant notice and agreement issued to you thereunder (referred to collectively
herein as, the “Equity Agreements”), vesting of options and restricted stock units granted to you pursuant to the Equity Agreements will cease on the
Separation Date. Any vested options as of the Separation Date shall only be exercisable following the Separation Date in accordance with the terms of
the applicable Equity Agreements. Notwithstanding the foregoing, you hereby agree that you will not become vested in the 50,000 RSUs that would
have otherwise vested on August 22, 2019 and no shares underlying such RSUs will be issued to you. Accordingly, you hereby acknowledge and agree
that, as of the Separation Date, pursuant to the terms of the applicable Equity Agreements and this Paragraph 2(g), 30,270 stock options are vested,
60,000 RSUs are vested and 350,000 RSUs are unvested (such amounts reflects the one-to-five reverse split effective February 21, 2019). All 350,000
unvested RSUs shall be forfeited without consideration on the earlier of September 4, 2019 or the Separation Date. You agree that you shall not
voluntarily dispose of any vested RSUs until three days after the Company reports its third quarter 2019 earnings. You further agree that you shall not
voluntarily dispose of more than 20,000 vested RSUs per calendar month, unless otherwise agreed to in writing by you and the Company.
(h) Full Discharge. You acknowledge and agree that, subject to the carveouts set forth in Paragraph 3(h) below, the payment(s) and
other benefits provided pursuant to this Paragraph 2 are in full discharge of any and all liabilities and obligations of the Company or any other member
of the Company Group to you, monetarily or with respect to employee benefits or otherwise, including but not limited to any and all obligations
arising under the Employment Agreement, including the Release of Claims, incorporated as Exhibit A to such Employment Agreement, any other
alleged written or oral employment agreement, policy, plan or procedure of the Company or any other member of the Company Group and/or any
alleged understanding or arrangement between you and the Company or any other member of the Company Group (other than claims for accrued and
vested benefits under an employee benefit, insurance, or pension plan of the Company or any other member of the Company Group (excluding any
severance or similar plan or policy), subject to the terms and conditions of such plan(s)).
3. Release and Waiver of Claims.
(a) As used in this Agreement, the term “claims” will include all claims, covenants, warranties, promises, undertakings, actions,
suits, causes of action, obligations, debts, accounts, attorneys’ fees, judgments, losses and liabilities, of whatsoever kind or nature, in law, equity or
otherwise.
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(b) For and in consideration of the payments and benefits described in Paragraph 2 above, and other good and valuable
consideration, you, for and on behalf of yourself and your heirs, administrators, executors and assigns, as of the date hereof, do fully and forever release,
remise and discharge each member of the Company Group and their successors and assigns, together with their respective officers, directors, employees
and agents (collectively, and with the Company Group, the “Company Parties”) from any and all claims whatsoever up to the date hereof which you
had, may have had, or now have against the Company Parties, whether known or unknown, for or by reason of any matter, cause or thing whatsoever,
including any claim arising out of or attributable to your employment or the termination of your employment with the Company or any member of the
Company Group, whether for any tort, contract, or equitable common law principles, including, but not limited to, specific claims for recovery of
attorneys’ fees or punitive, compensatory, or other damages, including wages, commissions, bonus payments, vacation pay, stock options, and
severance benefits, fraud, concealment, negligence, defamation, negligent misrepresentation, promissory estoppel, quantum meruit, intentional or
negligent infliction of emotional distress, invasion of privacy, wrongful discharge, breach of the covenant of good faith and fair dealing, violation of
public policy, or constructive termination; any and all claims arising under any policies, practices or procedures of the Company; all claims to any
non-vested ownership interest in the Company, contractual or otherwise, including but not limited to claims to stock or stock options; or all claims
under any federal, state or local law dealing with discrimination based on age, race, sex, national origin, handicap, religion, disability or sexual
orientation. This release of claims includes, but is not limited to, all claims arising under the Age Discrimination in Employment Act (the “ADEA”),
Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act, the Civil Rights Act of 1991, the Family and Medical Leave Act, the
Equal Pay Act, the Worker Adjustment and Retraining Notification Act, and the Employee Retirement Income Security Act (excluding claims for
accrued, vested benefits under an employee pension benefit plan of the Company Parties), each as may be amended from time to time, any applicable
Executive Order Programs and their state and local counterparts, and all other applicable federal, and state and local laws or regulations, including, but
not limited to the extent permitted by law, any rights, actions, claims or liability under (i) any state or local statute or regulation, including, but not
limited to, the New Jersey Law Against Discrimination (N.J.S.A. §§ 10:5-1 to 10:5-49), New Jersey Smoking Law (N.J.S.A. §§ 34:6B-1 to 34:6B-4),
New Jersey Conscientious Employee Protection Act (N.J.S.A. §§ 34:19-1 to 34:19-14), New Jersey Family Leave Act (N.J.S.A. §§ 34:11B-1 to
34:11B-16), New Jersey Paid Sick Leave Act (N.J.S.A §§ 34:11D-1 to 34:11D-11), New Jersey Wage Payment Law (N.J.S.A. §§ 34:11-2 to 34:11-4.14),
New Jersey Wage and Hour Law (N.J.S.A. §§ 34:11-56a to 34:11-56a38), New Jersey Discrimination in Wages Act (N.J.S.A. §§ 34:11-56.1, et seq.),
New Jersey Workers’ Compensation Law’s anti-retaliation provisions (N.J.S.A. §§ 34:15-39.1 to 34:15-39.3), and New Jersey Millville Dallas
Airmotive Plant Job Loss Notification Act (N.J.S.A. §§ 34:21-1 to 34:21-7), all as amended; or (ii) any tort, contract, or equitable common law
principles, including, but not limited to, specific claims for breach of implied or express contract, breach of implied covenant of good faith and fair
dealing, defamation (including slander and libel), wrongful discharge or termination, and intentional or negligent infliction of emotional distress. You
intend the release contained herein to be a general release of any and all claims to the fullest extent permissible by law and for the provisions regarding
the release of claims against the Company Parties to be construed as broadly as possible, and hereby incorporate in this release similar federal, state or
other laws, all of which you also hereby expressly waive.
(c) You understand and agree that claims or facts in addition to or different from those which are now known or believed by you to
exist may hereafter be discovered, but it is your intention to fully and forever release, remise and discharge all claims which you had, may have had, or
now have against the Company Parties, whether known or unknown, suspected or unsuspected, asserted or unasserted, contingent or noncontingent,
without regard to the subsequent discovery or existence of such additional or different facts. Without limiting the foregoing, by signing this
Agreement, you expressly waive and release any provision of law that purports to limit the scope of a general release.
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(d) You agree that, except for the wages and benefits to be paid to you regardless of whether you sign this Agreement (explained
before in Paragraph 2(b)), the Consideration to be paid under Paragraph 2(d) of this Agreement, and any vested stock options or restricted stock units
you may hold, the Company does not owe you any other wages, compensation, or benefits of any kind or nature.
(e) You acknowledge and agree that, by virtue of the foregoing, you have waived any relief available to you (including without
limitation, monetary damages, equitable relief and reinstatement) under any of the claims and/or causes of action waived in this Paragraph 3. Therefore,
you agree that you will not accept any award or settlement from any source or proceeding (including but not limited to any proceeding brought by any
other person or by any government agency) with respect to any claim or right waived in this Agreement.
(f) You acknowledge and agree that as of the date you execute this Agreement, you have no knowledge of any facts or
circumstances that give rise or could give rise to any claims under any of the laws listed in the preceding paragraphs. Further, you have notified the
Company of any charge or complaint you have filed with any agency or court that is still pending before such court or agency
(g) You acknowledge and agree that as of the date you execute this Agreement, you have no cause to believe that any violation of
any local, state or federal law has occurred with respect to your employment or separation of employment from the Company, including but not limited
to any violation of any federal, state municipal, foreign or international whistleblower or fraud law, statute or regulation. In addition, you further agree
and acknowledge that you are not aware of any conduct that would be unlawful under the False Claims Act, the Sarbanes-Oxley Act, the Dodd-Frank
Act, or any other compliance obligation.
(h) Notwithstanding any provision of this Agreement to the contrary, by executing this Agreement, you are not releasing any claims
relating to: (i) your rights with respect to payment of amounts and the Consideration under this Agreement, (ii) your right to accrued, vested benefits
due to terminated employees under any employee benefit plan of the Company or any other member of the Company Group in which you participated
(excluding any severance or similar plan or policy), in accordance with the terms thereof (including your right to elect COBRA continuation coverage),
(iii) any claims that cannot be waived by law or that arise after the date on which you execute this Agreement, (iv) your rights relating to any vested
stock options or restricted stock units you may hold; and (v) your right to indemnification and directors and officers liability insurance under
Section 20 of your Employment Agreement and Paragraph 2(d)(iii) hereof. Nothing in this Agreement shall prohibit or restrict you (or your attorney)
from filing a charge, testifying, assisting, or participating in any manner in an investigation, hearing or proceeding; responding to any inquiry; or
otherwise communicating with, any administrative or regulatory (including any self-regulatory) agency or authority, including, but not limited to, the
Securities and Exchange Commission (SEC), the US Department of Justice (DOJ), the US Congress, any agency Inspector General, the Equal
Employment Opportunity Commission (EEOC) or a comparable state or federal fair employment practices agency, and the National Labor Relations
Board (NLRB), and does not restrict you from receiving an award for any information provided to government agencies.
(i) You acknowledge and agree that you have not asserted any claim for sexual harassment or sexual abuse by the Company or any
of the Company Parties and you are not aware of any facts supporting any such a claim.
(j) You acknowledge and agree that as of the date of this Agreement, the Company has provided you with all leave to which you
were entitled and you have reported all accidents, injuries or illnesses relating to or arising from your employment with the Company or the Company
Group and that you have not suffered any on-the-job injury or illness for which you have not yet filed a claim.
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4. Knowing and Voluntary Waiver. You expressly acknowledge and agree that you:
(a) are able to read the language, and understand the meaning and effect, of this Agreement;
(b) have no physical or mental impairment of any kind that has interfered with your ability to read and understand the meaning of
this Agreement or its terms, and that you are not acting under the influence of any medication, drug or chemical of any type in entering into this
Agreement;
(c) are specifically agreeing to the terms of the release contained in this Agreement because the Company has agreed to provide you
the Consideration, which the Company has agreed to provide because of your agreement to accept it in full settlement of all possible claims you might
have or ever had against the Company Parties, and because of your execution of this Agreement;
(d) acknowledge that but for your execution of this Agreement, you would not be entitled to the Consideration;
(e) had or could have the entire Review Period in which to review and consider this Agreement, and that if you execute this
Agreement prior to the expiration of the Review Period, you have voluntarily and knowingly waived the remainder of the Review Period;
(f) understand that, by entering into this Agreement, you do not waive rights or claims under the ADEA that may arise after the date
you execute this Agreement;
(g) have not relied upon any representation or statement not set forth in this Agreement made by the Company Group or any of its
representatives;
(h) were advised to consult with your attorney regarding the terms and effect of this Agreement;
(i) have a full twenty-one (21) days from the date of receipt of this Agreement within which to consider this Agreement; and
(j) have signed this Agreement knowingly and voluntarily.
5. No Suit. You represent and warrant that you have not previously filed, and to the maximum extent permitted by law agree that you will
not file, a complaint, charge or lawsuit against any of the Company Parties regarding any of the claims released herein. If, notwithstanding this
representation and warranty, you have filed or file such a complaint, charge or lawsuit, you agree that you shall cause such complaint, charge or lawsuit
to be dismissed with prejudice and shall pay any and all costs required in obtaining dismissal of such complaint, charge or lawsuit, including without
limitation the attorneys’ fees of any of the Company Parties against whom you have filed such a complaint, charge, or lawsuit. This Paragraph 5 shall
not apply, however, to any non-waivable right to file a charge with the U.S. Equal Employment Opportunity Commission (the “EEOC”) or similar state
agency; provided, however, that if the EEOC or similar state agency pursues any claims relating to your employment with the Company or any member
of the Company Group, you agree that you shall not be entitled to recover any monetary damages or any other remedies or benefits as a result and that
this Agreement and the Consideration will control as the exclusive remedy and full settlement of all such claims by you. In addition, I understand that
nothing in this Agreement shall be construed to prohibit you from reporting possible violations of law or regulation to any governmental agency or
regulatory body or making other disclosures that are protected under any law or regulation, or from filing a charge with or participating in any
investigation or proceeding conducted by any governmental agency or regulatory body.
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6. No Re-Employment. You hereby agree to waive any and all claims to re-employment with the Company or any other member of the
Company Group. You acknowledge that if you re-apply for or seek employment with the Company or any other member of the Company Group, the
Company’s or any other member of the Company Group’s refusal to hire you based on this provision will provide a complete defense to any claims
arising from your attempt to apply for employment.
7. Successors and Assigns. The provisions hereof shall inure to the benefit of your heirs, executors, administrators, legal personal
representatives and assigns and shall be binding upon your heirs, executors, administrators, legal personal representatives and assigns.
8. Severability; Third Party Beneficiaries. If any provision of this Agreement shall be held by any court of competent jurisdiction to be
illegal, void or unenforceable, such provision shall be of no force and effect. The illegality or unenforceability of such provision, however, shall have
no effect upon and shall not impair the enforceability of any other provision of this Agreement. You acknowledge and agree that each of the Company
Parties shall be a third-party beneficiary to the releases set forth in Paragraph 3, with full rights to enforce this Agreement and the matters documented
herein.
9. Non-Disparagement. Each party agrees that it will make no disparaging or defamatory comments regarding the other. As to the
Company, you agree not to make any disparaging or defamatory comments regarding any member of the Company Group or their respective current or
former directors, officers, employees, members, stockholders (including any management company of a stockholder), or affiliates in any respect or
make any comments concerning any aspect of your relationship with any member of the Company Group or the conduct or events which precipitated
your termination of employment from any member of the Company Group. The obligations under this Paragraph 9 extend to, but are not limited to,
text messages, e-mail communications, and comments or postings on blogs, comment boards or social media websites including, but not limited to,
Facebook or LinkedIn. This Paragraph 9 shall not prevent the truthful testimony by any individual or entity in a legal proceeding or pursuant to a
governmental, administrative or regulatory investigation.
10. Cooperation.
(a) You agree that you will provide reasonable cooperation to the Company and/or any other member of the Company Group and
its or their respective counsel in connection with any investigation, administrative proceeding or litigation relating to any matter that occurred during
your employment in which you were involved or of which you have knowledge. The Company agrees to reimburse you for reasonable out-of-pocket
expenses incurred at the request of the Company with respect to your compliance with this Paragraph 10(a). You agree to provide information and
answer questions as reasonably requested by the Company with respect to any matter on which you worked prior to the Separation Date of which you
have knowledge.
(b) You agree that, in the event you are subpoenaed by any person or entity (including, but not limited to, any government agency)
to give testimony or provide documents (in a deposition, court proceeding or otherwise) which in any way relates to your employment by the
Company and/or any other member of the Company Group, you will give prompt written notice of such request to the Company Representative, in
writing to the address specified above, or his successor or designee, and will make no disclosure until the Company and/or the other member of the
Company Group has had a reasonable opportunity to contest the right of the requesting person or entity to such disclosure.
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11. Restrictive Covenants. You hereby acknowledge and agree that the execution of this Agreement does not alter your obligations to
any member of the Company Group under any confidentiality, non-compete, non-solicit, invention assignment, or similar agreement or arrangement to
which you are a party with any member of the Company Group, including, without limitation, the provisions set forth in that certain Employee
Non-Competition, Non-Disclosure and Developments Agreement, signed on October 22, 2018 (the “Proprietary Rights Agreement”), which
obligations are hereby incorporated into this Agreement and shall survive the termination of your employment with the Company, and you hereby
acknowledge, reaffirm and ratify your continuing obligations to the Company Group pursuant to such agreements or arrangements. You further hereby
acknowledge that your continued compliance with these obligations is a condition of your receiving the Consideration described in Paragraph 2 above
and upon any breach of the Proprietary Rights Agreement, the Company shall be entitled to an immediate refund of any Consideration already
received by you.
12. Return of Property. You agree that you will promptly return to the Company, and you will retain no copies of, all property belonging
to the Company and/or any other member of the Company Group, including but not limited to all proprietary and/or confidential information and
documents (including any copies thereof) in any form belonging to the Company. If you discover after the Separation Date that you have retained any
proprietary and/or confidential information (including, without limitation, proprietary and/or confidential information contained in any electronic
documents or email systems in your possession or control), you agree immediately upon discovery to send an email to the Company Representative
and inform the Company of the nature and location of the proprietary and/or confidential information that you have retained so that the Company may
arrange to remove, recover, and/or collect such information. You further acknowledge and agree that the Company shall have no obligation to provide
the Consideration referred to in Paragraph 2 above unless and until you have satisfied all your obligations pursuant to this Paragraph 12.
13. Non-Admission. Nothing contained in this Agreement will be deemed or construed as an admission of wrongdoing or liability on the
part of you or any member of the Company Group. Accordingly, this Agreement may not be admissible in any forum as an admission, but only in an
action to enforce it.
14. Entire Agreement. This Agreement and the Proprietary Rights Agreement constitute the entire understanding and agreement of the
parties hereto regarding the termination of your employment. This Agreement and the Proprietary Rights Agreement supersede all prior negotiations,
discussions, correspondence, communications, understandings and agreements between the parties relating to the subject matter of this Agreement and
the Proprietary Rights Agreement.
15. Governing Law; Jurisdiction. THIS AGREEMENT SHALL BE GOVERNED BY AND CONSTRUED IN ACCORDANCE WITH THE
LAWS OF THE STATE OF DELAWARE, APPLICABLE TO AGREEMENTS MADE AND TO BE PERFORMED IN THAT STATE, WITHOUT
REGARD TO CONFLICT OF LAWS RULES. ANY DISPUTE, CONTROVERSY OR CLAIM BETWEEN YOU AND THE COMPANY ARISING OUT
OF THIS AGREEMENT OR THE PROPRIETARY RIGHTS AGREEMENT SHALL BE RESOLVED BY ARBITRATION ADMINISTERED BY THE
AMERICAN ARBITRATION ASSOCIATION (“AAA”) IN ACCORDANCE WITH ITS EMPLOYMENT ARBITRATION RULES INCLUDING THE
EMERGENCY INTERIM RELIEF PROCEDURES OF THE AAA. JUDGMENT ON THE AWARD RENDERED BY THE ARBITRATOR(S) MAY BE
ENTERED IN ANY COURT HAVING JURISDICTION THEREOF. THE PLACE OF ARBITRATION SHALL BE WILMINGTON, DELAWARE. THE
ARBITRATOR(S) MAY GRANT INJUNCTIONS OR OTHER RELIEF IN SUCH DISPUTE OR CONTROVERSY. THE DECISION OF THE
ARBITRATOR(S) SHALL BE FINAL, CONCLUSIVE AND BINDING ON THE PARTIES TO THE ARBITRATION. EXCEPT AS SPECIFICALLY SET
FORTH HEREIN, YOU AND THE COMPANY SHALL EACH BEAR THEIR OWN ATTORNEYS’ FEES INCURRED IN
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CONNECTION WITH THE ARBITRATION, AND THE ARBITRATOR(S) WILL NOT HAVE AUTHORITY TO BE ENTITLED TO AWARD
ATTORNEYS’ FEES UNLESS A STATUTE OR CONTRACT AT ISSUE IN THE DISPUTE AUTHORIZES THE AWARD OF ATTORNEYS’ FEES TO
THE PREVAILING PARTY, IN WHICH CASE THE ARBITRATOR(S) SHALL HAVE THE AUTHORITY TO MAKE AN AWARD OF ATTORNEYS’
FEES AS REQUIRED OR PERMITTED BY APPLICABLE LAW. IF THERE IS A DISPUTE AS TO WHETHER THE COMPANY OR YOU IS THE
PREVAILING PARTY IN THE ARBITRATION, THE ARBITRATOR(S) WILL DECIDE THIS ISSUE. LIABILITY FOR THE FEES AND EXPENSES OF
ALL THE ARBITRATORS WITH RESPECT TO THE ARBITRATION SHALL BE EVENLY DIVIDED BETWEEN THE PARTIES TO THE
ARBITRATION. THE DETERMINATION RENDERED BY THE ARBITRATOR(S) SHALL (I) SPECIFY THE FINDING OF FACTS UPON WHICH IT
IS BASED AND THE REASONS THEREFOR, AND (II) BE CONCLUSIVE AND BINDING UPON THE PARTIES. NOTWITHSTANDING THE
PROVISIONS OF THIS PARAGRAPH, THE COMPANY SHALL NOT BE COMPELLED TO ARBITRATE CLAIMS ARISING UNDER THE
PROPRIETARY RIGHTS AGREEMENT AND MAY INSTITUTE JUDICIAL PROCEEDINGS TO ENFORCE THAT AGREEMENT PURSUANT TO
SECTION 14 OF THE PROPRIETARY RIGHTS AGREEMENT. YOU HEREBY AGREE TO SUBMIT ANY AND ALL CLAIMS YOU MAY HAVE
AGAINST THE COMPANY ON AN INDIVIDUAL BASIS. THIS MEANS THAT NO CLAIM (INCLUDING ANY CLAIM RELATED TO TERMS OR
CONDITIONS OF YOUR EMPLOYMENT WITH OR COMPENSATION PAID BY THE COMPANY, OR ANY CHANGE IN OR TERMINATION OF
YOUR EMPLOYMENT) MAY BE LITIGATED OR ARBITRATED ON A CLASS OR COLLECTIVE BASIS. YOU ALSO HEREBY WAIVE ANY
RIGHT TO SUBMIT, INITIATE, OR PARTICIPATE IN A REPRESENTATIVE CAPACITY OR AS A PLAINTIFF, CLAIMANT, OR MEMBER IN A
CLASS ACTION, COLLECTIVE ACTION, OR OTHER REPRESENTATIVE OR JOINT ACTION AGAINST THE COMPANY, REGARDLESS OF
WHETHER THE ACTION IS FILED IN ARBITRATION OR IN A JUDICIAL OR ADMINISTRATIVE FORUM. FURTHERMORE, IF A COURT
ORDERS THAT A CLASS, COLLECTIVE, OR OTHER REPRESENTATIVE OR JOINT ACTION SHOULD PROCEED, IN NO EVENT WILL SUCH
ACTION PROCEED IN AN ARBITRATION FORUM. CLAIMS MAY NOT BE JOINED OR CONSOLIDATED IN ARBITRATION WITH DISPUTES
BROUGHT BY ANY OTHER INDIVIDUAL(S), UNLESS AGREED TO IN WRITING BY ALL PARTIES.
16. Construction. The section or paragraph headings or titles herein are for convenience of reference only and shall not be deemed a part
of this Agreement. The parties hereto acknowledge and agree that each party has reviewed and negotiated the terms and provisions of this Agreement
and has had the opportunity to contribute to its revision. Accordingly, the rule of construction to the effect that ambiguities are resolved against the
drafting party shall not be employed in the interpretation of this Agreement. Rather, the terms of this Agreement shall be construed in a reasonable
manner to effect the intentions of both parties hereto and not in favor or against either party.
17. Section 409A. Payments under this Agreement are intended to be exempt from, or comply with, Section 409A of the Internal Revenue
Code of 1986, as amended (“Section 409A”) and this Agreement will be interpreted to achieve this result. For purposes of this Agreement, each
payment in a series of payments hereunder shall be deemed to be a separate payment for purposes of Section 409A. In no event is the Company
responsible for any tax or penalty owed by you (other than for withholding obligations or other obligations applicable to employers, if any, under
Section 409A) with respect to payments under this Agreement.
18. Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original, but all of which shall
constitute one and the same instrument, and electronically delivered copies of executed counterparts shall be deemed to be originals for all purposes.
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YOU HEREBY ACKNOWLEDGE THAT YOU HAVE BEEN GIVEN A PERIOD OF AT LEAST TWENTY-ONE (21) DAYS TO CONSIDER WHETHER
TO EXECUTE THIS AGREEMENT, AND THAT CHANGES TO THIS AGREEMENT, WHETHER MATERIAL OR IMMATERIAL, WILL NOT
RESTART THE RUNNING OF THE TWENTY-ONE (21) DAY PERIOD. YOU ALSO ACKNOWLEDGE THAT YOU WERE ADVISED BY THE
COMPANY IN WRITING TO CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS AGREEMENT.
*

*
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*

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date set forth below.
MELINTA THERAPEUTICS, INC.
/s/ David Gill
By: David Gill
Chairman
Melinta Board of Directors
Dated: August 29, 2019
JOHN H. JOHNSON
/s/ John H. Johnson
John H. Johnson
Dated: August 29, 2019
To be signed by September 10, 2019

Exhibit A
Indemnification Agreement
This Indemnification Agreement (“Agreement”), dated as of [DATE], is by and between MELINTA THERAPEUTICS, INC., a Delaware
corporation (the “Company”), and JOHN H. JOHNSON (“Indemnitee”).
WHEREAS, the board of directors of the Company (the “Board”) has determined that enhancing the ability of the Company to retain and attract
as consultants the most capable persons is in the best interests of the Company and that the Company therefore should seek to assure such persons that
indemnification and insurance coverage is available; and
WHEREAS, in recognition of the need to provide Indemnitee with substantial protection against personal liability, in order to procure
Indemnitee’s service as a consultant of the Company and to enhance Indemnitee’s ability to serve the Company in an effective manner, and in order to
provide such protection pursuant to express contract rights, the Company wishes to provide in this Agreement for the indemnification of, and the
advancement of Expenses (as defined below) to, Indemnitee as set forth in this Agreement and the coverage of Indemnitee under the Company’s
directors’ and officers’ liability insurance policy.
NOW, THEREFORE, in consideration of the foregoing and Indemnitee’s agreement to provide services to the Company, the parties agree as
follows:
1. Definitions. For purposes of this Agreement, the following terms shall have the following meanings:
“Agreement” shall have the meaning ascribed to it in the preamble.
“Board” shall have the meaning ascribed to it in the recitals.
“Claim” means:
(a) any threatened, pending or completed action, suit, proceeding or alternative dispute resolution mechanism, whether civil, criminal,
administrative, arbitrative, investigative or other, and whether made pursuant to federal, state or other law; or
(b) any inquiry, hearing or investigation that Indemnitee in good faith reasonably determines might lead to the institution of any such
action, suit, proceeding or alternative dispute resolution mechanism.
“Company” shall have the meaning ascribed to it in the preamble.
“Constituent Documents” means the Company’s certificate of incorporation and/or bylaws.
“Delaware Court” shall mean the Court of Chancery of the State of Delaware.
“Enterprise” shall have the meaning ascribed to it in the definition of “Indemnifiable Event” in this Section 1.
“Exchange Act” means the Securities Exchange Act of 1934, as amended.
“Expense Advance” means any payment of Expenses advanced to Indemnitee by the Company pursuant to Section 3 or Section 4 hereof.
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“Expenses” means any and all reasonable expenses, including reasonable attorneys’ and experts’ fees, court costs, transcript costs, travel
expenses, duplicating, printing and binding costs, telephone charges, and all other costs and expenses incurred in connection with investigating,
defending, being a witness in or participating in (including on appeal), or preparing to defend, be a witness or participate in, any Claim. Expenses also
shall include (a) Expenses incurred in connection with any appeal resulting from any Claim, including without limitation the premium, security for,
and other costs relating to any cost bond, supersedeas bond, or other appeal bond or its equivalent and (b) for purposes of Section 4 only, Expenses
incurred by Indemnitee in connection with the interpretation, enforcement or defense of Indemnitee’s rights under this Agreement, by litigation or
otherwise. Expenses, however, shall not include amounts paid in settlement by Indemnitee or the amount of judgments or fines against Indemnitee.
“Indemnifiable Event” means any event or occurrence, whether occurring before, on or after the date of this Agreement, related to the fact
that Indemnitee is or was a director, officer, employee or agent of the Company or any subsidiary of the Company, or is or was serving at the request of
the Company as a director, officer, employee, member, manager, trustee or agent of any other corporation, limited liability company, partnership, joint
venture, trust or other entity or enterprise (collectively with the Company, “Enterprise”) or by reason of an action or inaction by Indemnitee in any
such capacity (whether or not serving in such capacity at the time any Loss is incurred for which indemnification can be provided under this
Agreement).
“Indemnitee” shall have the meaning ascribed to it in the preamble.
“Independent Counsel” means a law firm, or a member of a law firm, that is experienced in matters of corporate law and neither presently
performs, nor in the past 5 years has performed, services for either: (a) the Company or Indemnitee (other than in connection with matters concerning
Indemnitee under this Agreement or of other indemnitees under similar agreements) or (b) any other party to the Claim giving rise to a claim for
indemnification hereunder. Notwithstanding the foregoing, the term “Independent Counsel” shall not include any Person who, under the applicable
standards of professional conduct then prevailing, would have a conflict of interest in representing either the Company or Indemnitee in an action to
determine Indemnitee’s rights under this Agreement.
“Losses” means any and all Expenses, damages, losses, liabilities, judgments, fines, penalties (whether civil, criminal or other), ERISA
excise taxes, amounts paid in settlement, including any interest, assessments, any federal, state, local or foreign taxes imposed as a result of the actual
or deemed receipt of any payments under this Agreement and all other charges paid in connection with investigating, defending, being a witness in or
participating in (including on appeal), or preparing to defend, be a witness or participate in, any Claim.
“Notification Date” has the meaning ascribed thereto in Section 8.
“Person” means any individual, corporation, firm, partnership, joint venture, limited liability company, estate, trust, business association,
organization, governmental entity or other entity and includes the meaning set forth in Sections 13(d) and 14(d) of the Exchange Act.
“Standard of Conduct Determination” shall have the meaning ascribed to it in Section 8(b).
2. Indemnification. Subject to any express exceptions set forth in this Agreement, the Company shall indemnify Indemnitee, to the fullest extent
permitted by the laws of the State of Delaware in effect on the date hereof, or as such laws may from time to time hereafter be amended to increase the
scope of such permitted indemnification, against any and all Losses actually paid or incurred by Indemnitee if Indemnitee
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was or is or becomes a party to or participant in, or is threatened to be made a party to or participant in, any Claim by reason of or arising in part out of
an Indemnifiable Event, including without limitation Claims brought by or in the right of the Company, Claims brought by third parties and Claims in
which Indemnitee is solely a witness, if Indemnitee acted in good faith and in a manner Indemnitee reasonably believed to be in or not opposed to the
best interests of the Company, and with respect to any criminal Indemnifiable Event, had no reasonable cause to believe Indemnitee’s conduct was
unlawful.
3. Advancement of Expenses. Indemnitee shall have the right to advancement by the Company, prior to the final disposition of any Claim by
final adjudication to which there are no further rights of appeal, of any and all Expenses actually and reasonably paid or incurred by Indemnitee in
connection with any Claim arising out of an Indemnifiable Event. Indemnitee’s right to such advancement is not subject to the satisfaction of any
standard of conduct. Without limiting the generality or effect of the foregoing, within 20 days after any written request by Indemnitee, the Company
shall, in accordance with such request, (a) pay such Expenses on behalf of Indemnitee, (b) advance to Indemnitee funds in an amount sufficient to pay
such Expenses or (c) reimburse Indemnitee for such Expenses. Such request or requests shall reasonably evidence the Expenses incurred by Indemnitee
and shall include or be preceded or accompanied by an undertaking by or on behalf of Indemnitee to repay any Expenses advanced if a court of
competent jurisdiction shall have finally determined that Indemnitee is not entitled to be indemnified against such Expenses under the provisions of
this Agreement, the Charter, the Constituent Documents, applicable law or otherwise; provided that, in connection with any request for Expense
Advances, Indemnitee shall not be required to provide any documentation or information to the extent that the provision thereof would undermine or
otherwise jeopardize attorney-client privilege.
4. Indemnification for Expenses in Enforcing Rights. Subject to any express exceptions set forth in this Agreement, to the fullest extent allowable
under applicable law, the Company shall also indemnify against, and, if requested by Indemnitee, shall advance to Indemnitee subject to and in
accordance with this Agreement, any Expenses actually and reasonably paid or incurred by Indemnitee in connection with any good faith action or
proceeding by Indemnitee for indemnification or reimbursement or advance payment of Expenses by the Company under any provision of this
Agreement, or under any provision of the Constituent Documents now or hereafter in effect relating to Claims relating to Indemnifiable Events.
5. Partial Indemnity. If Indemnitee is entitled under any provision of this Agreement to indemnification by the Company for a portion of any
Losses in respect of a Claim related to an Indemnifiable Event but not for the total amount thereof, the Company shall nevertheless indemnify
Indemnitee for the portion thereof to which Indemnitee is entitled.
6. Notification and Defense of Claims.
(a) Notification of Claims. Indemnitee shall notify the Company in writing as soon as practicable of any Claim which could relate to an
Indemnifiable Event or for which Indemnitee could seek Expense Advances, including a brief description (based upon information then
available to Indemnitee) of the nature of, and the facts underlying, such Claim. The failure by Indemnitee to timely notify the Company
hereunder shall not relieve the Company from any liability hereunder,
(b) Defense of Claims. The Company shall be entitled to participate in the defense of any Claim relating to an Indemnifiable Event at its
own expense and, except as otherwise provided below, to the extent the Company so wishes, it may assume the defense thereof with counsel
reasonably satisfactory to Indemnitee. After notice from the Company to Indemnitee of its election to assume the defense of any such Claim, the
Company shall not be liable to Indemnitee under this Agreement or otherwise for any Expenses subsequently directly incurred by Indemnitee in
connection with Indemnitee’s defense of such Claim other than reasonable costs of investigation or
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as otherwise provided below. Indemnitee shall have the right to employ its own legal counsel in such Claim, but all Expenses related to such
counsel incurred after notice from the Company of its assumption of the defense shall be at Indemnitee’s own expense; provided, however, that if
(i) Indemnitee’s employment of its own legal counsel has been authorized by the Company, (ii) Indemnitee has reasonably determined that there
may be a conflict of interest between Indemnitee and the Company in the defense of such Claim or (iii) the Company shall not in fact have
employed counsel to assume the defense of such Claim, then Indemnitee shall be entitled to retain its own separate counsel (but not more than
one law firm plus, if applicable, local counsel in respect of any such Claim) and all Expenses related to such separate counsel shall be borne by
the Company.
7. Procedure upon Application for Indemnification. In order to obtain indemnification pursuant to this Agreement, Indemnitee shall submit to the
Company a written request therefor, including in such request such documentation and information as is reasonably available to Indemnitee and is
reasonably necessary to determine whether and to what extent Indemnitee is entitled to indemnification following the final disposition of the Claim;
provided that documentation and information need not be so provided to the extent that the provision thereof would undermine or otherwise
jeopardize attorney-client privilege. Indemnification shall be made insofar as the Company determines Indemnitee is entitled to indemnification in
accordance with this Agreement.
8. Determination of Right to Indemnification.
(a) Mandatory Indemnification; Indemnification as a Witness.
(i) To the extent that Indemnitee shall have been successful on the merits or otherwise in defense of any Claim relating to an
Indemnifiable Event or any portion thereof or in defense of any issue or matter therein, including without limitation dismissal without
prejudice, Indemnitee shall be indemnified against all Losses relating to such Claim in accordance with this Agreement to the fullest
extent allowable by law.
(ii) To the extent that Indemnitee’s involvement in a Claim relating to an Indemnifiable Event is to prepare to serve and serve as a
witness, and not as a party, Indemnitee shall be indemnified against all Losses incurred in connection therewith to the fullest extent
allowable by law.
(b) Standard of Conduct. To the extent that the provisions of Section 8(a) are inapplicable to a Claim related to an Indemnifiable Event
that shall have been finally disposed of, any determination of whether Indemnitee has satisfied any applicable standard of conduct under
Delaware law that is a legally required condition to indemnification of Indemnitee hereunder against Losses relating to such Claim and any
determination that Expense Advances must be repaid to the Company (a “Standard of Conduct Determination”) shall be made by Independent
Counsel in a written opinion addressed to the Board, a copy of which shall be delivered to Indemnitee.
The Company shall indemnify and hold harmless Indemnitee against and, if requested by Indemnitee, shall reimburse Indemnitee
for, or advance to Indemnitee, within 20 days of such request, any and all Expenses incurred by Indemnitee in cooperating with the Person or
Persons making such Standard of Conduct Determination.
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(c) Making the Standard of Conduct Determination. The Company shall use its reasonable best efforts to cause any Standard of Conduct
Determination to be made as promptly as practicable. If the Person or Persons designated to make the Standard of Conduct Determination shall
not have made a determination within 20 days after the later of (A) receipt by the Company of a written request from Indemnitee for
indemnification pursuant to Section 7 (the date of such receipt being the “Notification Date”) and (B) the selection of an Independent Counsel, if
such determination is to be made by Independent Counsel, then Indemnitee shall be deemed to have satisfied the applicable standard of conduct;
provided that such 20-day period may be extended for a reasonable time, not to exceed an additional 30 days if the Person or Persons making
such determination in good faith require such additional time to obtain or evaluate information relating thereto. If the determination of
entitlement to indemnification is to be made by Independent Counsel pursuant to this Section 8, the Independent Counsel shall be selected as
provided in this Section 8(c). The Independent Counsel shall be selected by the Board of the Company, but only an Independent Counsel to
which Indemnitee does not object. Within 10 days after such written notice of selection shall have been given, Indemnitee may deliver to the
Company, a written objection to such selection. If a written objection is properly and time made, the Independent Counsel selected may not serve
as Independent Counsel unless and until such objection is withdrawn. If, within 20 days after submission by Indemnitee of a written request for
indemnification pursuant to this Agreement, no Independent Counsel shall have been selected and not objected to, either the Company or
Indemnitee may petition the Delaware Court or other court of competent jurisdiction for resolution of any objection which shall have been made
to the selection of Independent Counsel and/or for the appointment as Independent Counsel of a person selected by the court or by such other
person as the court shall designate, and the person with respect to whom all objections are so resolved or the person so appointed shall act as
Independent Counsel hereunder.
(d) Payment of Indemnification. If, in regard to any Losses:
(i) Indemnitee shall be entitled to indemnification pursuant to Section 8(a);
(ii) no Standard Conduct Determination is legally required as a condition to indemnification of Indemnitee hereunder; or
(iii) Indemnitee has been determined or deemed pursuant to Section 8(b) or Section 8(c) to have satisfied the Standard of Conduct
Determination,
then the Company shall pay to Indemnitee, within 20 days after the later of (A) the Notification Date or (B) the earliest date on which the
applicable criterion specified in clause (i), (ii) or (iii) is satisfied, an amount equal to such Losses.
(e) Presumptions and Defenses.
(i) Indemnitee’s Entitlement to Indemnification. In making any Standard of Conduct Determination, the Person or Persons making
such determination shall presume that Indemnitee has satisfied the applicable standard of conduct and is entitled to indemnification, and
the Company shall have the burden of proof to overcome that presumption and establish that Indemnitee is not so entitled. Any Standard
of Conduct Determination that is adverse to Indemnitee may be challenged by Indemnitee in the Delaware Court. No determination by
the Company (including by its directors or any Independent Counsel) that Indemnitee has not satisfied any applicable standard of
conduct may be used as a defense to any legal proceedings brought by Indemnitee to secure indemnification or reimbursement or
advance payment of Expenses by the Company hereunder or create a presumption that Indemnitee has not met any applicable standard of
conduct.
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(ii) Reliance as a Safe Harbor. For purposes of this Agreement, and without creating any presumption as to a lack of good faith if the
following circumstances do not exist, Indemnitee shall be deemed to have acted in good faith and in a manner he or she reasonably
believed to be in or not opposed to the best interests of the Company if Indemnitee’s actions or omissions to act are taken in good faith
reliance upon the records of the Company, including its financial statements, or upon information, opinions, reports or statements
furnished to Indemnitee by the officers or employees of the Company or any of its subsidiaries in the course of their duties, or by
committees of the Board or by any other Person (including legal counsel, accountants and financial advisors) as to matters Indemnitee
reasonably believes are within such other Person’s professional or expert competence and who has been selected with reasonable care by
or on behalf of the Company. In addition, the knowledge and/or actions, or failures to act, of any director, officer, agent or employee of
the Company shall not be imputed to Indemnitee for purposes of determining the right to indemnity hereunder.
(iii) No Other Presumptions. For purposes of this Agreement, the termination of any Claim by judgment, order, settlement (whether
with or without court approval) or conviction, or upon a plea of nolo contendere or its equivalent, will not create a presumption that
Indemnitee did not meet any applicable standard of conduct or have any particular belief, or that indemnification hereunder is otherwise
not permitted.
(iv) Defense to Indemnification and Burden of Proof. It shall be a defense to any action brought by Indemnitee against the
Company to enforce this Agreement (other than an action brought to enforce a claim for Losses incurred in defending against a Claim
related to an Indemnifiable Event in advance of its final disposition) that it is not permissible under applicable law for the Company to
indemnify Indemnitee for the amount claimed. In connection with any such action or any related Standard of Conduct Determination, the
burden of proving such a defense or that Indemnitee did not satisfy the applicable standard of conduct shall be on the Company.
9. Exclusions. Notwithstanding anything in this Agreement to the contrary, the Company shall not be obligated to:
(a) indemnify or advance funds to Indemnitee for Expenses or Losses with respect to proceedings initiated by Indemnitee, including any
proceedings against the Company or its directors, officers, employees or other indemnitees and not by way of defense, except:
(i) proceedings referenced in Section 4 above (unless a court of competent jurisdiction determines that each of the material
assertions made by Indemnitee in such proceeding was frivolous or not made in good faith); or
(ii) where the Company has joined in or the Board has consented to the initiation of such proceedings.
(b) indemnify Indemnitee if a final decision by a court of competent jurisdiction determines that such indemnification is prohibited by
applicable law.
(c) indemnify Indemnitee for the disgorgement of profits arising from the purchase or sale by Indemnitee of securities of the Company in
violation of Section 16(b) of the Exchange Act, or any similar successor statute.
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10. Settlement of Claims. The Company shall not be liable to Indemnitee under this Agreement for any amounts paid in settlement of any
threatened or pending Claim related to an Indemnifiable Event effected without the Company’s prior written consent, which shall not be unreasonably
withheld. The Company shall not settle any Claim related to an Indemnifiable Event in any manner that would impose any Losses on the Indemnitee
without the Indemnitee’s prior written consent.
11. No Duplication of Payments. The Company shall not be liable under this Agreement to make any payment in connection with any Claim
made against Indemnitee to the extent Indemnitee has otherwise actually received payment (under any insurance policy, Constituent Documents or
otherwise) of the amounts otherwise indemnifiable hereunder.
12. Amendments. No supplement, modification or amendment of this Agreement shall be binding unless executed in writing by both of the
parties hereto. No waiver of any of the provisions of this Agreement shall be binding unless in the form of a writing signed by the party against whom
enforcement of the waiver is sought, and no such waiver shall operate as a waiver of any other provisions hereof (whether or not similar), nor shall such
waiver constitute a continuing waiver. Except as specifically provided herein, no failure to exercise or any delay in exercising any right or remedy
hereunder shall constitute a waiver thereof.
13. Binding Effect. This Agreement shall be binding upon and inure to the benefit of and be enforceable by the parties hereto and their respective
successors (including any direct or indirect successor by purchase, merger, consolidation or otherwise to all or substantially all of the business and/or
assets of the Company), assigns, spouses, heirs and personal and legal representatives. The Company shall require and cause any successor (whether
direct or indirect by purchase, merger, consolidation or otherwise) to all, substantially all or a substantial part of the business and/or assets of the
Company, by written agreement in form and substance satisfactory to Indemnitee, expressly to assume and agree to perform this Agreement in the same
manner and to the same extent that the Company would be required to perform if no such succession had taken place.
14. Severability. The provisions of this Agreement shall be severable in the event that any of the provisions hereof (including any portion
thereof) are held by a court of competent jurisdiction to be invalid, illegal, void or otherwise unenforceable, and the remaining provisions shall remain
enforceable to the fullest extent permitted by law. Upon such determination that any term or other provision is invalid, illegal or unenforceable, the
parties hereto shall negotiate in good faith to modify this Agreement so as to effect the original intent of the parties as closely as possible in a mutually
acceptable manner in order that the transactions contemplated hereby be consummated as originally contemplated to the greatest extent possible.
15. Notices. All notices, requests, demands and other communications hereunder shall be in writing and shall be deemed to have been duly given
if delivered by hand, against receipt, or mailed, by postage prepaid, certified or registered mail:
(a)

if to Indemnitee, to the address set forth on the signature page hereto.

(b)

if to the Company, to:
Attn: Jennifer Sanfilippo
44 Whippany Road
Morristown, NJ 07960

Notice of change of address shall be effective only when given in accordance with this Section. All notices complying with this Section
shall be deemed to have been received on the date of hand delivery or on the third business day after mailing.

Exhibit A
Notice of change of address shall be effective only when given in accordance with this Section. All notices complying with this Section
shall be deemed to have been received on the date of hand delivery or on the third business day after mailing.
16. Governing Law and Forum. This Agreement shall be governed by and construed and enforced in accordance with the laws of the State of
Delaware applicable to contracts made and to be performed in such state without giving effect to its principles of conflicts of laws. The Company and
Indemnitee hereby irrevocably and unconditionally: (a) agree that any action or proceeding arising out of or in connection with this Agreement shall
be brought only in the Delaware Court and not in any other state or federal court in the United States, (b) consent to submit to the exclusive
jurisdiction of the Delaware Court for purposes of any action or proceeding arising out of or in connection with this Agreement and (c) waive, and
agree not to plead or make, any claim that the Delaware Court lacks venue or that any such action or proceeding brought in the Delaware Court has
been brought in an improper or inconvenient forum.
17. Headings. The headings of the sections and paragraphs of this Agreement are inserted for convenience only and shall not be deemed to
constitute part of this Agreement or to affect the construction or interpretation thereof.
18. Counterparts. This Agreement may be executed in one or more counterparts, each of which shall for all purposes be deemed to be an original,
but all of which together shall constitute one and the same Agreement.
[SIGNATURE PAGE FOLLOWS]

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the date first above written.
Melinta Therapeutics, Inc.
By:
Name: Jennifer Sanfilippo
Title: Interim Chief Executive Officer
John H. Johnson

Name:
Address:

Exhibit 99.1
Melinta Therapeutics Announces Appointment of Jennifer Sanfilippo to Interim Chief Executive Officer and Director
MORRISTOWN, N.J., September 3, 2019 – Melinta Therapeutics, Inc. (Nasdaq: MLNT), a commercial-stage company focused on the development
and commercialization of novel antibiotics to treat serious bacterial infections, today announced that Jennifer Sanfilippo has been named interim chief
executive officer and director, effective August 28, 2019. Prior to this appointment, Ms. Sanfilippo served as senior vice president and general counsel
of Melinta.
“Jennifer’s appointment to interim chief executive officer is the result of a thoughtful succession planning process undertaken by the board of
directors. Jennifer is also an ideal addition to Melinta’s board of directors and we are pleased that the Board and organization will continue to benefit
from her extensive leadership skills, proven track record and hands-on experience in the antibiotics sector within her new roles,” said David Gill,
chairman of Melinta.
“I am honored to serve as interim chief executive officer and to join Melinta’s board of directors. I look forward to working closely with the Board,
management team and all of our employees as we remain focused on the Company’s strategy to best position Melinta for its next phase,” said Jennifer
Sanfilippo, interim chief executive officer of Melinta. “The Board and I are fully committed to ensuring a smooth transition as we continue to advance
Melinta’s mission to provide both patients and physicians with potentially life-saving therapeutic solutions that address the evolving global threat of
bacterial infections and antibiotic resistance.”
Ms. Sanfilippo is a seasoned life sciences industry executive with demonstrated success in the areas of general management, legal and compliance.
Prior to joining Melinta, Ms. Sanfilippo held a series of leadership roles at The Medicines Company, where her tenure as legal and compliance counsel
provided critical support for the commercialization of The Medicine Company’s robust portfolio of antibiotics to treat serious bacterial infections.
Ms. Sanfilippo holds a Bachelor of Arts degree in history, magna cum laude, from New York University and a juris doctorate from the Rutgers School
of Law, where she was managing editor of the Rutgers Law Review.
About Melinta Therapeutics
Melinta Therapeutics, Inc. is the largest pure-play antibiotics company, dedicated to saving lives threatened by the global public health crisis of
bacterial infections through the development and commercialization of novel antibiotics that provide new therapeutic solutions. Its four marketed
products include Baxdela® (delafloxacin), Vabomere® (meropenem and vaborbactam), Orbactiv ® (oritavancin), and Minocin ® (minocycline) for
Injection. This portfolio provides Melinta with the unique ability to provide providers and patients with a range of solutions that can meet the
tremendous need for novel antibiotics treating serious infections. Visit www.melinta.com for more information.

Cautionary Note Regarding Forward-Looking Statements
Certain statements in this communication constitute “forward-looking statements” within the meaning of Section 27A of the Securities Act and
Section 21E of the Securities Exchange Act and are usually identified by the use of words such as “anticipates,” “believes,” “estimates,” “expects,”
“intends,” “may,” “plans,” “projects,” “seeks,” “should,” “will,” and variations of such words or similar expressions, including statements related
to guidance. We intend these forward-looking statements to be covered by the safe harbor provisions for forward-looking statements contained in
Section 27A of the Securities Act and Section 21E of the Securities Exchange Act and are making this statement for purposes of complying with those
safe harbor provisions. These forward-looking statements reflect our current views about our plans, intentions, expectations, strategies and prospects,
which are based on the information currently available to us and on assumptions we have made and include statements regarding: expectations with
respect to our financial position, results and performance, compliance with our debt facilities and discussions with our creditors. Although we
believe that our plans, intentions, expectations, strategies and prospects as reflected in or suggested by those forward-looking statements are
reasonable, we can give no assurance that the plans, intentions, expectations, strategies or prospects will be attained or achieved. Furthermore,
actual results may differ materially from those described in the forward-looking statements and will be affected by a variety of risks and factors that
are beyond our control.
Risks and uncertainties for Melinta include, but are not limited to, the fact that we have incurred significant operating losses since inception and will
incur continued losses for the foreseeable future; our limited operating history; our need for future capital and risks related to our ability to obtain
additional capital to fund future operations; risks related to our failure to close on the full amount of the two disbursements under the Vatera loan
financing and risks related to the satisfaction of the closing conditions for the remaining disbursement amount, including the inability to close on
such disbursement; risks related to our ability to borrow additional amounts under the Deerfield facility agreement; risks related to compliance with
the covenants under our facilities with Vatera and Deerfield; risks related to our future liquidity, including uncertainties of cash flows and inability
to meet working capital needs as well as other milestones, royalty and payment obligations, including as a result of the outcome of the pending
litigation with respect to (including the outcome with respect to our related counter claims), and any requirement to make payments potentially due
under our purchase agreement with, The Medicines Company; risks that may arise from the Vatera loan financing and the Deerfield facility
agreement, including potential dilution to our stockholders and the fact that Vatera beneficially owns a substantial portion of our common stock;
risks related to our ability to continue as a going concern unless we can secure additional sources of liquidity, which may require successfully
defending against The Medicines Company or consensually resolving that dispute; our substantial indebtedness; risks related to potential strategic
transactions, including a sales process, a reorganization or other restructuring, including seeking relief through a filing under the U.S. Bankruptcy
Code, or other actions with respect to our debt and operations; risks related to the commercial launches of our products and our inexperience as a
company in marketing drug products; the degree of market acceptance of our products among physicians, patients, health care payors and the
medical community; the pricing we are able to achieve for our products; failure to obtain and sustain an adequate level of reimbursement for our
products by third-party payors; inaccuracies in our estimates of the market for and commercialization potential of our products; failure to maintain
optimal inventory levels to meet commercial demand for any of our products; risks that our competitors are able to develop and market products that
are preferred over our products; our dependence upon third parties for the manufacture and supply of our marketed products; failure to

achieve the benefits of our recently completed transactions with Cempra and The Medicines Company; failure to establish and maintain development
and commercialization collaborations; uncertainty in the outcome or timing of clinical trials and/or receipt of regulatory approvals for our product
candidates; undesirable side effects of our products; failure of third parties to conduct clinical trials in accordance with their contractual
obligations; our ability to identify, develop, acquire or in-license products; difficulties in managing the growth of our company; the effects of recent
comprehensive tax reform; risks related to failure to comply with extensive laws and regulations; product liability risks related to our products;
failure to retain key personnel; inability to obtain, maintain and enforce patents and other intellectual property rights or the unexpected costs
associated with such enforcement or litigation; risks relating to third-party infringement of intellectual property rights; our ability to maintain
effective internal control over financial reporting; unfavorable outcomes in any of the class action and shareholder derivative lawsuits currently
pending against the Company; and the fact that a substantial number of shares of common stock may be sold into the public markets by one or more
of our large stockholders in the near future. Many of these factors that will determine actual results are beyond Melinta’s ability to control or predict.
Other risks and uncertainties are more fully described in our Annual Report on Form 10-K for the year ended December 31, 2018, our Revised
Definitive Proxy Statement filed January 29, 2019, and in other filings that Melinta makes and will make with the SEC. Existing and prospective
investors are cautioned not to place undue reliance on these forward-looking statements, which speak only as of the date hereof. The statements made
in this press release speak only as of the date stated herein, and subsequent events and developments may cause our expectations and beliefs to
change. While we may elect to update these forward-looking statements publicly at some point in the future, we specifically disclaim any obligation
to do so, whether as a result of new information, future events or otherwise, except as required by law. These forward-looking statements should not
be relied upon as representing our views as of any date after the date stated herein.
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